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Decision Comments on Goldberger, Fastiff 





SERVING ; NORTHERN CALIFORNIA TEAMSTERS. 


AND ay FAMILIES — 


Bay Area Teamsters Win Important NLRB Case 


An Administrative Law 
Judge of the National Labor Re- 
lations Board has ruled in favor 
of Teamsters Local 256 in an 
important case and, in the 
course of doing so, has point- 
edly criticized the handling of 
contract negotiations for the 
employers by members of the 
law firm of Littler, Mendelson, 
Fastiff & Tichy. This law firm 
has represented employers of 
Teamsters in a large number of 
cases in which the employers’ 
positions were bitterly anti- 
union. 

The case presented the ques- 
tion of whether a contract had 
been agreed upon following 
negotiations between Local 256 
and Textile Service Industries, 
an employer association estab- 
lished by the Fastiff law firm to 
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- Alarm swept through dele- 
gates to the workshop of the 
Teamsters California State 
Council of Cannery and Food 
Processing Unions at Clear 
Lake, Kelseyville, October 26 to 
28. 


It was sparked by the presen- 
tation of Mary Davis, chief de- 
puty director of the State Em- 
ployment Development De- 
partment on the future direc- 
tion of California unemploy- 
ment and disability compensa- 
tion. 


See page 3 
for related 
stories. - 


It carried over to the follow- 
_ ing day when the matter was 
also discussed by Teamsters 
Legislative Representative 
Gerald O’Hara. 


Tightening Eligibility 
The furor was over the prop- 
osal of the Brown administra- 


tion to overhaul the state’s un- 
employment insurance system, 


including a revision of eligibil- 


ity requirements that will gen-: 


represent laundries. 

The Judge sustained Local 
256’s position, and found that 
Textile Service Industries was 
guilty of an unfair labor prac- 
tice by terminating negotia- 
tions and taking the position 
that an agreement had been 
reached. 

Important Victory 

‘The victory for Local 256 is 
important, but the case is also 
highly significant because of 


the disclosures in the decision © 


of the appalling tactics which 
the Fastiff law firm followed in 
negotiations. 

In addition, Local 256 officials 
George Dillon and Al Velez 
have expressed their satisfac- 
tion with the refusal of the 
Judge to accept Wesley Fastiff 
and his Associate, Maureen 


erally make it more difficult to 
qualify for weekly unemploy- 
ment checks. A major proposal 
would make the number of 
weeks worked a basis for eligi- 
bility for benefits. 


EDD Director Martin Glick 
was quoted by O’Hara as ad- 
mitting that a lot of agricultural 
workers would be disqualified 
from receiving unemployment 
benefits with a ‘‘weeks- 
worked’’ test. 


Working from figures sup- 
plied by the EDD, O’Hara said 
that the 10-weeks’ test, for in- 
stance, would disqualify 12% of 
the general population and 18% 
of cannery workers. 


Council’s Position 


Stating the position of the 
Cannery Council, Mike R. 
Elorduy, Council secretary- 
treasurer, said, ‘“‘If only one 
cannery worker is disqualified, 
we are against it. For years, we 
have been telling the state gov- 
ernment that the weeks-worked 
test is not acceptable. 


‘‘A lot of our. people lost their 
eligibility when the minimum- 
earnings test was raised to the 

| (To Page 5) 


McClain, as credible witnesses. 

The most frequent spokes- 
person for the employers in 
negotiations was Ms. McClain. 
The Judge has this to say about 
her handling of the negotia- 
tions: 

“In several significant re- 
gards, I believe McClain was 
oblivious to realities of the col- 
lective bargaining process. 

“Throughout the time since 
September McClain had been 
preoccupied with a rigid bar- 
gaining strategy, one designed 
to legitimatize a lockout by em- 
ployers should the opportunity 
present itself. In the process, 


subtle personal and institu- 
tional factors, upon which an 
extended course of bargaining 
is actually resolved, were 
largely ignored.”’ | 

On all key issues, the Judge 
rejected the testimony of Ms. 
McClain. 

Critical Witness 

During critical phases of the 
contract negotiations, Joint 
Counsel President Jack Gold- 
berger was spokesperson for 
Local 256 and was, therefore, an 
important witness. The Judge 
says about Goldberger: 

“The critical witness was 
Goldberger. I find him superbly 


Labor Reform Moves 


Congratulations! 

The Labor Law Reform Bill, 
as we all know, passed the 
House substantially in its origi- 
nal form. Undoubtedly, your 
letters were a major contribut- 
ing factor to its passage. Well 
done. 


But don’t sit back. Don’t 


relax. The enemies of labor law 


reform haven’t run away with 
their tails between their legs. 
They’re only going to try har- 
der. 


Now, The Senate 


The battlefield has merely 
been moved from the House to 


the Senate. There, your mettle 


will truly be tested. 


Although the strong pro- 


reform showing. in the House 
sends the bill to the Senate with 
a strong endorsement, and 
President Jimmy Carter is 
committed to signing the 
measure, the anti-reform 


_ groups have an ace up their 


sleeve—a filibuster. 


A filibuster, or ‘‘extended de- 
bate,” can be utilized to kill a 
measure. The only way it canbe 
stopped is by a cloture vote. But 
cloture requires more than a 
simple majority—it requires 
the vote of 60 out of the 100 
senators sifting and voting. 


This means that to make sure 
that Labor Law Reform passes 
the Senate we will need 60 
members of the Senate on our 


side and voting in the chamber. - 


(In 1965, the House passed a 
bill to repeal Section 14(b) of 
the Taft-Hartley Act, the so- 
called ‘‘right-to-work”’ law by a 
221 to 203 vote. On the Senate 
floor, the repealer ran into a 
filibuster headed by the late 
Minority Leader Everett Dirk- 
sen (R-Ill.). Opponents of the 
filibuster could not muster the 
two-thirds vote then necessary 
for cloture. So, compulsory 


open shop laws remain on the 


books in 20 states. ) 


The Opposition 

Don’t doubt that the oppo- 
nents of labor law reform will 
make a good, last try to shoot it 
down. The groups that played a 
key role in defeating situs- 
picketing legislation earlier 
this year (as the National Ac- 
tion Committee to Fight Legali- 
zation of Secondary Boycotts) 
have regrouped as the National 
Action Committee on Labor 
Law Reform. 


The NAC claims more than 


300 member groups, including 
the U.S. Chamber of Com- 
merce, the National Associa- 
tion of Manufacturers and the 
Business Roundtable. Its coor- 
dinator is Clarence B. Randall, 
director of government rela- 
tions for the Associated Buil- 
ders and Contractors. 


Keep On Writing 


Nobody has to tell you what 
they can do. 


credible, actually possessed of 
impeccable recall, and so 
steeped in the collective bar- 
gaining process that every 
nuance he experienced during 
this course of negotiations was 


encapsulated in a well- 


disciplined memory process.”’ 
The decision makes clear 
that McClain was no match for 
Goldberger. The Judge ob- 
serves that ‘“‘Goldberger, who 
started learning the (bargain- 
ing) process fully a decade be- 
fore McClain was even born, 
knew well and clearly what was 
to be patiently achieved.”’ 
(To Page 4) 


to Senate 


Fortunately, the Senate vote 
will not take place until early 
this coming year. There is time 
to generate a heavy outflow of 
mail to Senators Alan Cranston 
and Sam Hayakawa. 


So, get your letters going. We 
need those 60 Senators on our 
side. 


And, for the record, here’s 
how the northern California 
Representatives voted on the 
Labor Law Reform Bill: 


e Don H. Clausen voted 
against the bill. 


e Voting for the bill were 
John Moss, Robert Leggett, 
John L. Burton, Phillip Burton, 
George Miller, Ronald De- 
llums, Fortney Stark, Jr., Don 
Edwards, Leo J. Ryan, Paul 
McCloskey, Jr., Norman 
Minetta, John McFall, Leon 
Panetta and John Krebs. 


e Harold (Bizz) Johnson, 
who was ill, and B. F.. Sisk were 
reported as not voting. 


Know your friends and your 
enemies. 


Meeting 
Notice 
: _The December meeting | 
| of Joint Council No. 7 will 
| 


| be held Tuesday, De- 


cember 6, at 8055 Collins | 
E Drive, Oakland. 








Alameda County Board Listens to Both Sides 





Position Stands Against Sell 


Local 70 News 


Local 70 officials attended 
hearings this past month, held 
by the Alameda County Board 
of Supervisors which looked 
into the boycott now being con- 
ducted by Brewery Workers 
Local 366 in Colorado against 
Coors beer. 3 

The Supervisors heard from 
Union representatives who 
again advised that Coors has 
pursued a vicious anti-union 
policy, both locally and nation- 
ally. They excel in ‘‘Union- 
busting,’’ and currently are try- 
ing to break the Brewery Work- 
ers Local 366 in Colorado. 


They also heard charges that 
the company has pursued a pol- 
icy of discriminating against 


minorities in hiring and promo- © 


tion, and how the company uses 
lie detectors on all prospectiv 
employees. 


The Supervisors also listened 
to the company’s story. The 








PRs oon 


COORS AT THE COLISEUM—At left are Local 70 Secretary- 
Treasurer Chuck Mack, member Vic Gallardo and Business 
Agent Bob Windsor listening to Alameda County Board of 
Supervisors Chairman Charles Santana, standing, and Super- 
visor John George asking questions from Coors officials relative 


company claimed they, in fact, 
have not discriminated and are 
not anti-union. In response to 
those assertions the Unions 
provided the Supervisors witha 
number of affidavits from 
former employees which 
proved charges made by the 
Unions. 

Local 70’s representatives 
Chuck Mack and Bob Windsor 


both participated in the hear- 
ings, along with rank-and-filer 
Vic Gallardo who, at one time, 
was employed by Coors. 

Supervisors Charles Santana 
and John George asked particu- 
larly penetrating questions on 
the company’s use of the lie de- 
tector. 

After the hearings concluded, 
the Supervisors did not change 


Mourn Three Beloved Brothers 


The Teamsters miss three 
prominent Brothers who re- 
cently passed away. 


KENNETH WARDE 

Cool, competent, Kenneth 
Warde died on the job as 
secretary-treasurer of Loca 
665 in San c 
Francisco py - 
after putting in 7 
31% years of | ~~ 
service as a jf © 
Teamster. 

Mr. Warde 
was born in | 
Santa Barbara | 74% 
July 16, 1919. tie 
He went leg 
through Wilson 4 
& Harding 
Grade School, La Cumbre 
Junior High, and graduated 
from Santa Barbara High 
School in 1938. 

Immediately after gradua- 
tion he succumbed to the lure of 
the sea, sailing with the Marine 
Cooks and Stewards from 
1938-42. 

He took time in 1942 to attend 
Maritime Commission School 
in Port Huenme, and Mate 
School in Alameda in 1943. 


Then he sailed again as Third 
Mate until he started his long 
career with the Teamsters as 
Business Agent for Local 665 on 
October 29, 1945. 


From business agent, he rose 
to the post of recording secret- 
ary in 1970, vice president in 
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1971, President in 1972, and. 


Secretary-Treasurer on July 1, 


1975, until his death on July 4, 


1977. 

Mr. Warde was active in the 
Elks Club and the International 
Footprinters. He spent 18 years 
in Catholic Social Service. 

He is survived by his wife 
Terry, sons Kenneth Jr. and 
Dennis, daughter Kathleen 
Krall; his brother, Vernon 
Warde, of Torrance; and his 


father, Fred Warde, of Santa 


Barbara. 


WILLIAM “Slim” AHERN 


William ‘‘Slim’’ Ahern was 


born August 27, 1894, and died. 


September 19, 1977. 

Mr. Ahern was initiated into 
the then Local 293 in 1916. 

Through his dedicated in- 
terest in upholding union prin- 
ciples, he was asked to serve in 
the union office. Following a 
period of acting as Assistant 
Secretary, he was appointed 
Secretary and Treasurer to 
complete the unexpired term of 
Albert J. Rogers. Mr. Ahern 
held this post until his retire- 
ment in June of 1953. 

Mr. Ahern was instrumental 
in leading the Bottlers Union 
into the Teamsters Union; 
thereafter, this local was and is 
known as Bottlers Local Union 
No. 896 of California. 

Throughout his career, he 
was a dominant personality in 
the labor movement and a civic 
leader as well. 

Mr. Ahern is survived by his 
wife Alma E. Ahern of Fairfax, 
California. 


M. S. VIDAVER 


M. S. Vidaver, known to 


everyone as ‘‘Vid’’, passed 
_ away September 29, 1977, in 
‘Sacramento, California, at the 


age of 86. He was born Feb- 
ruary 5, 1891, and grew up inthe 
San Francisco area. | 
For many years until his re- 
tirement in 1970, Mr. Vidaver 


was Public Relations Director - 
for Joint Council of Teamsters 


No. 38. When he left the Joint 
Council he left behind a colorful 
lifetime of service for the 
Teamsters Union. 

The last few years before his 
retirement, he worked for the 
Joint Council and for George E. 
Mock who is now First Vice- 
President of the International 
Brotherhood of Teamsters. 

Mr. Vidaver served the 
Teamsters wherever and 
whenever he was needed. From 
hotel rooms in the east, the 
middle west, the deep south and 


also every part of the Western | 


Conference. | 

He wrote the leaflets, 
speeches and material for all 
types of important Teamster 
campaigns. He worked for 
every major division of the 
Teamsters with special em- 
phasis on brewery, cannery and 
warehouse campaigns. He was 
a close associate of Interna- 


tional officers and Division 


heads. 

_ Heissurvived by two sons, M. 
S., Jr., of San Rafael, and W. E., 
of Vancouver, B. C.; and a 
step-daughter, Beverly San- 
ders, of Suisun. 





ing Coors at Coliseum 


to the resolution against the sale of their beer at the Oakland 
Coliseum. At right are AFL-CIO Local 366 Coors Brewery work- 
ers from Denver, Colorado who came to Oakland to listen to the 


Coors testimony. 


or reverse their position re- 
garding the resolution they 
adopted urging the Alameda 
County Coliseum to cease sel- 
ling Coors beer. 

It is of interest to note that 
Coors’ representatives, includ- 
ing Peter Coors and Bill Coors, 
have forsaken the sanctity of 
their company town, Golden, 
Colorado, and are out calling on 


the Chambers of Commerce, 

Boards of Supervisors and 
other public and private bodies, 
trying to convince them that 
Coors has never been anything 
but a model employer. The 
boycott is having a pronounced 
effect and is the main reason 


Coors’ business has dropped off 


dramatically in California and 
the rest of the country. 
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Local 439 
November 
Meeting 


Regular membership 
meeting will be on_the 3rd 
Wednesday, November 16, 
1977, at 8 p.m. : 


SS Seminar | 


. A seminar followed by 
dinner will be held for all 
shop stewards on Sunday, 
December 11, at 4 p.m. in . 
the Teamsters Hall. Dis- 
cussions will cover contract 
negotiations, pension plan 
changes and improved 
group insurance coverage. 


Reminder 


Please include your so- 
cial security number. when 
making payments either by 
mail or over the counter. 
Also, all dues payments 
must be received in this of- 
fice on or before the last 
business day of the current 
month as per Article X, Sec. 
5(c) of the International 
Constitution. 


Scholarship 


Applications for the Inter- 
national Brotherhood of 
Teamsters Scholarship 
Fund and the A. J. Hardy 
Scholarship Fund for high 
school seniors are available 
at this office. We are hoping 
for an ever greater re- 
sponse this year. 


Local 468 
Meeting Notice 


The next General Mem- 
bership Meeting will be held 
Sunday, November 20, 
1977, at 10:00 a.m. at 
Teamsters Local 853’s Hall, 
8055 Collins Drive, Oak- 
land, California. 

M. H. Joseph 
Secretary- Treasurer 


Local 655 


The next regularly schea- 
uled Stewards/Membership 
meeting will be held Tues- 
day, November 15, 1977, at 
7:30 p.m. in the Carpenters 
Hall adjacent to the Local 
655 office at 1749 Broad- 
way, Redwood City, 
California. 

The December 
Stewards/ Membership 
meeting will be held on 
Tuesday, December 20, 
1977; at 7:30 p.m. at the 
above location. 

Both meetings are open 
to all members in good 
standing of Local 655. 

Immediately following the 
December meeting, a spe- 
cial. meeting will be con- 
vened to consider and vote 
onsuch By-Law changes as 
will be recommended by the 
Local 655 By-Law Commit- 
tee. Motions for changes 
will also be considered from 
the members at this special 
called meeting. 

Chas. J. Ciolino 
Secretary- Treasurer 

























Other topics presented at the workshop included: : 

e Analysis of Grievance Handling, conducted by Cannery 
Council Attorney Donald S. Tayer and which proved to be the 
most lively and effective discussion in the totally excellent 
workshop. 

Instead of giving a talk, Tayer presented a hypothetical 
grievance arising over a worker fighting with a supervisor on 
the job, both being union menbers. Tayer then picked on 
delegates.to say how he would handle each particular aspect 
of the case, thus drawing out an analysis of the case from 
investigation, to gathering of evidence, and all the way 
through each step of the cannery grievance procedure. 

e Affirmative Action, by Office of Affirmative Action 
Kathleen Guinn and Assistant Director Carlos Ramos. 

e The Cannery Training Program, by C.O.D.A. Director 
Randall Conway. 

e Industrial Accidents, Workers’ Compensation and 
State Disability Benefits, by Teamsters Attorneys Joe Egan 

| and Peter Elkind. : 7 

e The Western Conference of Teamsters Pension Pian, 
by Mary Jane Bennett, Northwest Administrators office man- 
ager. | 

e Western Sttes Pension Trust, Joint Benefit Trust, 
and ERISA Requirements, by Ronald Stevens, vice pres- 
ident of United States Administrators and adminis- 
trator of the Joint Benefit Trust. | 

e Filing of Grievances, by Mike Elorduy. 

e Also speaking as guests were IBT First Vice Pres- 
ident George E. Mock and Joint Council 38 President 
Nobby Miller. - 





LEGISLATION UPDATE—Teamsters Legislative Representa- 
tive Gerald O’Hara, standing, took time out from his busy Sac- 
ramento schedule to bring Redwood City Teamsters Local 655 
shop stewards up to date-on bills passed recently by the State 
Legislature and on bills that will come up for consideration this 
coming year. Shown at the meeting, from left, are Local 655 
Business Agents Ward Allen and Joe Dillon, Trustee Rip Roel- 
ling, Secretary-Treasurer Charles Ciolino, Recording Secretary 
Sandra Del Secco, O’Hara, and Vice President Al Rose. 


Cannery Council Holds Annual 
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‘Andy’ Touches on Politics, Organizing 


M. H. (Andy) Anderson, In- 
ternational vice president and 
Western Conference director, 
urged delegates to the Cannery 
Council workshop at Clear Lake 
to be careful in their choice of 
political candidates and re- 
peated his favorite theme of or- 
ganizing the unorganized. 

Anderson was guest speaker 
at luncheon on October 27. 

‘‘You must be very careful in 
your choice of candidates to 


‘support in this coming year’s 


Local 85 
Retirees 
-Liave Bash 


About 225 members, wives 
and guests of the Local 85 Re- 


tirees Club are saying that their- 


1tth annual banquet and dance 
held September 4 at the Mirror 


Room of the Sons of Italy Hall in. 


San Francisco was the best yet, 
by far. 

Local 85 Trustee Jack Wein- 
traub ended up with a Swiss 
clock handmade by Max Lam- 
brigger. Mr. Cenci of Sickles 
Avenue, San Francisco, won 


the consolation prize of a $25 


Bond. The prizes were donated 
and raffled off to help defray 
the costs of the banquet. 

The Italian dinner was ca- 
tered by the Sons of Italy. Jim 
Hennessy’s four-piece combo 
provided dance music after 
dinner. 









omnenoriey your 
XU LOCAL UNION 


y QO: 


state elections,’’ Anderson 
urged. ‘‘Politicians pay lip ser- 
vice to our 300,000 dues-paying 
members in California. But I 
still have to see from them the 
true recognition that we de- 


serve.” 
Anderson briefly covered the 


areas that the International and 
the Western Conference are at 
present involved in to help im- 
prove service to members at 
the local level. 
Then Anderson touched on 


the area of organizing. 
‘‘We are the only Conference 


that has been experiencing 


steady growth—even though we 
gave away western Canada and 
El Paso, still our membership 
has grown,” he said. 

‘‘Aside from doing your daily 
work, I would like to see the 
members of this Cannery 
Council sit down and put to- 
gether a coordinated and inten- 
sive organizing program,” An- 
derson concluded. 


Urge Cannery Local Unions 
To Write Their Legislators 


Delegates to the Cannery 
Council Workshop were urged 
to generate a flood of letters 
from their members addressed 


to Governor Edmund G. Brown 


Jr., expressing their strong op- 
position to his proposal to 
tighten eligibility standards for 
unemployment insurance. 
Teamster Legislative Rep- 
resentative Gerald O’Hara ex- 
plained that Martin Glick, 
Brown’s Employment Devel- 
opment director, had told him 
that the proposals would not be 
in final form until the latter 
part of November. | 
Timing is of the essence, 
O’Hara explained, because if 
the problem. is nipped in the 
bud, Glick will not have time to 
tag the proposals onto another 
bill. 7 
(The Sacramento Union of 
September 13 also reported: 
‘“‘One possibility being explored 
by the administration is mak- 
ing unemployment insurance a 
subject of a special session here 
if one is called for property 
taxes. ) iS 
O’Hara called the group’s at- 
tention to the recent veto by 


Brown of SB 695, the 


Teamster-sponsored bill which 
would provide for hearings in 


freight rate deviation cases be- 
fore the PUC. 

‘“‘We thought we had no prob- 
lems with that piece of legisla- 
tion, but apparently we failed to 
raise our voices loud enough,”’ 
O’Hara said. | 

O’Hara continued: ‘‘The 


weak part of our lobbying is 


that local unions don’t write. 
You get all the possible assis- 
tance from our office in Sac- 
ramento. But you must also do 
your part. 7 
‘“‘This is a fight where we 
stand alone. None of the other 


‘unions seem to be with us on 


this,’’ O’Hara said. 

(An AP dispatch from Sac- 
ramento appearing in the San 
Francisco Examiner of 


November 1 reported John 
Henning as stating that the 


AFL-CIO favored requiring a 
minimum number of weeks 
worked for unemployment 
eligibility. ) 

“Glick knows he has a fight 
ahead of him, but I want you to 
pledge that this week will not go 
by without your unions writing 


to Governor Brown,’ O’Hara 


concluded. 
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Point of View 
a Fair Chance 


Give Workers 


By Bayard Rustin, President 
A. Philip Randolph Institute 

The nation’s labor laws need reform td.give 
workers a fair chance to organize. 

Enlightened opinion has long recognized that 
unions are essential if workers are to have any 
hope of dealing on an equal basis with their emp- 
loyers. 

The nation’s basic labor relations policy was 
expressed in the Wagner Act of 1935 as “en 
couraging the practice and procedure of collec- 
tive bargaining” and “protecting the exercise by 
workers of full freedom of association, self- 
organization, and designation of representatives 
of their own choosing.” 

The Taft-Hartley and Landrum-Griffin 
amendments to the Wagner Act undermined 
those principles by creating an imbalance in 
favor of employers. Although companies no 
longer employ the brutal anti-union methods of. 
the past, many have adopted a sophisticated 
arsenal. of devices—legal, illegal, and 
extralegal—to interfere with and frustrate the 
rights of workers to organize and bargain collec- 
tively. 

There is a basic inequality in the nation’s labor 
laws. There are prompt, effective, harsh, even 
vindictive, penalties against union violations of 
the law. However, there are no comparable re- 
medies against employer violations—even the 
most flagrant violations during union organizing 
campaigns. 

The National Labor Relations Act provides 
speedy action to protect the rights of employers 
but allows delay after delay to frustrate the rights 
of workers. Violations of equal severity are 
treated with unequal punishment. The law has 
naively and erroneously assumed that emp- 
loyers would accept the spirit of the law and 
respect the rights of workers. 

Employers exploit procedural delays to pre- 
vent the law from being enforced for several 
years. The promise of collective bargaining can 
be dragged through the National Labor Relations 
Board and the courts for years and never be- 
come a reality. 

The new brand of union- -busters carry brief- 
cases instead of clubs and brass knuckles. Their 
main strategy is delay. As one union-buster put it, 
“The name of the game is to prevent the election 


- and chill the union off.” Itnow takes an average of — 


six months to get an election to determine if 
workers want to be represented by a union. 

There is no reason why elections cannot be 
held within a specified, short period of time. In 
fact, such reform is essential if workers are to 
have an effective right to organize. 





Workers fired because of.their union activities 
must wait years for legal remedies. The employer 
may be forced to hire the workers back after two 
or three years. But the promise of eventual jus- 
tice will not feed a family. 

When an unfair labor practice charge is filed by 
a union, it takes an average of one year fora 
cease-and-desist order to be issued by the Na- 
tional Labor Relations Board. After that, it takes 
another year or two for a court order to be issued 
and the employer can still delay by refusing to 
bargain in good faith. In one-fourth of the union 
representation elections won in 1970, contracts 
had still not been signed five years later. For 


_ these workers, justice delayed is truly justice de- 


nied. 
Employers who illegally fire workers for sup- 
porting a union and employers who refuse to 


- bargain in good faith after an election should be . 


subject to prompt, enforceable court orders to 
stop such illegal activities. 


Another vitally needed reform is that the gov- | 


ernment should stop subsidizing employers who 
consistently and repeatedly violate the national 
labor laws. Government contracts should no 
more be awarded to companies that violate labor 
laws than to those that violate laws against dis- 
crimination on the basis of race, creed, color, or 
Sex. 

Big business is mounting a huge and expen- 
sive campaign to oppose labor law reform. Those 
employers who have always placed property 
rights above human rights continue to oppose 
their employees’ attempts to exercise their rights. 
They are going to be spending millions of dollars 
spreading the lie that labor law reform is a selfish 
power grab by big labor. They couldn't be farther 
from the truth. 

Labor law reform is needed to ensure the rights 
of unorganized and exploited workers. The right 
to organize and bargain collectively is still effec- 
tively denied to millions of workers. Black 
workers—who have shown an extraordinary in- 
terest in unions—are special victims of this unjust 
situation. They make up a large percentage of 


_ the workers who have been denied the right to 


organize, and they are heavily concentrated in 
those industries and areas where employers 
have most ruthlessly resisted unions—the ser- 
vice industries, the South, and government emp- 
loyment. A fair chance to organize unions is an 
essential precondition for the economic ad- 
vancement of black workers. 

Every worker: must have the right to self- 
organization and collective bargaining, with 
speedy processes and effective remedies to 
guarantee those rights. 


Decision Praises Teamster Leaders 


(From Page 1) 

Attorney Wesley Fastiff was 
also involved in the case. He 
participated in negotiations ata 


critical point, and was a witness: 


at the trial. Here is what the 
Judge has to say about this 
anti-union lawyer: 

“I declare first that as to is- 
sues of this case generally, Fas- 
tiff was not a reliable witness. 
Whether from inattention, 


overcommitment, or confusing | 


this with other bargaining 
chronologies, I find little of 
value in his recollection of 
events.”’ 
‘Fanciful Legerdemain’ 

One of the proposals made by 
Fastiff during negotiations 
which he boasted on the witness 
stand to be a ‘‘novel sugges- 
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tion,’’ was found by the Judge to 
be ‘‘nothing more than fanciful 
legerdemain.”’ 

Included in the observations 
which the decisionmakes about 
Fastiff’s conduct as a witness 
are ‘‘his proclivity for mis- 
characterization,’’ his ‘‘gar- 
bled testimony,”’ and his ‘‘fran- 
tic cajolery”’ in bargaining. 

Secretary-Treasurer George 
Dillon of Local 256 describes the 
Judge’s decision as ‘‘at long 
last showing what really hap- 
pens in contract* negotiations 
when the Fastiff law firm is in- 
volved.” Dillon added, ‘‘a lot of 
Teamster locals have been 
complaining for a long time 
about the \bad influence these 
lawyers have had in collective 
bargaining, but no one would 
listen because we were consi- 
dered prejudiced. Now a fed- 
eral Administrative Law Judge 


has spoken the truth, and the 
labor movement in this area 
should be grateful for an official 
decision of this kind.”’ 

Local 256 was represented at 
the trial in this case by Duane 
B. Beeson. Ken Silbert, a part- 
ner in the firm, was one of the 


witnesses. His testimony was. 


referred to by the Judge in 


praiseworthy terms. 


Toll-Free Line 


A 24-hour toll-free number is 
now available for you toask any 
questions about Workers’ Com- 
pensation insurance. 

The number, 800-652-1500, in- 
stituted by the California De- 
partment of Industrial Rela- 
tions, is part of the state’s prog- 
ram to inform and educate 
workers about their rights and 
benefits under the law. 








The Ingredients of Good-Faith Bargaining 


In last month’s column, I gave my thoughts on the general topic 
of giving union members “‘fair representation’ and doing suchina 
‘“‘sood faith’? manner. This month, I thought I might continue 
somewhat in the same vein but examine, instead, what I believe 
are the ingredients of what is commonly referred to as “‘good faith 
bargaining’’. 

Basically, when your union enters into negotiations on behalf 
of a given bargaining unit, the union is prepared to negotiate with 
the employer based on demands of the members, hopeful that the 
employer will see the reasonableness of the demands and in the 
process of ‘‘give and take’’; at the bargaining table, the union is 
equally hopeful that the employer will recognize the ‘‘bottom line”’ 
below which the union cannot in good faith go. 

Determining Good Faith | 
The experienced, seasoned union official sitting down to bar- 
gain with an employer can soon determine whether or not the 
employer is merely ‘‘going through the motions’”’ of bargaining or 
the employer is seriously trying to reach an amicable, reasonable 
settlement based on the employee’s demands. 

Section 8 of the present National Labor Relations Act man- 
dates that there is an obligation on the part of both management 
and labor to meet and confer in good faith in order to negotiate a 
reasonable contract covering employees’ wages, hours, benefits 
and working conditions. 

Yet, when one reads the National Labor Relations Act, it is 
difficult to find out just how the Federal Government defines 
‘“‘sood faith bargaining.’’ Much of defining just what ‘‘good faith’ - 
means has been left to the interpretation of not only the NLRB 
hearing officers but also the Courts of Law. 

When the Union is faced with what is oftentimes referred to as 
“bad faith bargaining,’’ negotiations almost immediately break 
off and the Union is then faced with the dilemma of recommending 
a strike against the employer or else filing charges against the 
employer with the NLRB, which may end up in a Court of Law. 

The employer, of course, will take the position he has not 
refused to bargain and that the union’s demands are unreasona- 
ble. The Union, in turn, will state that it is bargaining in good faith 
on the reasonableness of its members’ demands but the employer 
is not seriously negotiating or offering realistic, meaningful 
counter-offers to the union’s proposals. 

More often than not, a newspaper account of a breakdown in 
negotiations tends to play up the union as not bargaining in good 
faith, not willing to ‘‘bend a little” in its demands. Rarely will you 
find anewspaper analyzing negotiations to the extent of finding an 
employer bargaining in bad faith, unwilling to find any common 
ground for a settlement. 


The Real Test . 

The real test of whether or not an employer is bargaining in 
good faith must rest in analyzing the employer’s conduct during 
negotiations. Has the employer really tried to reach settlements 
on even minor issues? Has the employer really attempted to exp- 
lain the reasonableness of his position on the employees’ de- 
mands? In short, has the employer seriously showed his desire to 
reach an agreement that both sides ‘‘can live with’’? 

Nevertheless, an employer knows that neither the NLRB or a 
Court of Law can dictate a concession from him, other than to 
admonish him to bargain in good faith, if indeed it-i is determined 
that he was bargaining in bad faith. 

Neither the Union nor the employer really want any govern- 
mental intervention in the collective bargaining process; and 
normally, the Courts agree with this non-interference position, 
even though the NLRB, when called upon to determine good faith 
bargaining, does, in fact, become involved in negotiations to de- 
termine if the employer is guilty of bad faith bargaining. 


€ A Matter of Conscience 

In the last analysis, one can only hope that the revisions in the 
NLRB which Congress is now contemplating will take care of this 
major negotiations problem. It must either force the employer to 
bargain in good faith or have strikes, not only over bargaining ~ 
issues, but the employer’s bargaining posture itself. 

Though it is oftentimes frustrating, the Union and its mem-— 
bers must continue to fight bad faith bargaining even to the extent 
of picket lines. Newspapers and public sympathy may be against 
us, but as long as our conscience is clear and we are bargaining in 
good faith, then at least we know we are doing our job in upholding 


basic union principles. 
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Restore Health & Welfare Benefits of Freight Contract 


Local 70 members working 
under the Freight contract and 
employed by C.T.A. member 
firms have had a form of Wage 
Continuation restored effective 
October of 1977. | 

Local 70 Trustees Chuck 
Mack, Jim Muniz, Joe Arino 
and Roy Nunes report that after 
lengthy and sometimes bitter 
negotiations with East Bay 
Drayage Trust employer rep- 
resentatives, the Trustees have 
agreed to restore the Wage Con- 
tinuation benefit. 

Members working under the 
Freight agreement for C.T.A. 
_ firms, who were injured or sick 
after October 1, 1977, will be en- 
titled to $25.00 per week. This 
benefit is activated after a 
one-week waiting period. and 
payable for thirteen weeks. The 


benefit is payable in addition to 
Workers’ Compensation, Disa- 
bility or Sick Benefits to which 
the member may be entitled. 
The Trustees also advised 
that Wage Continuation be- 
nefits are available for mem- 
bers who were off from De- 
cember 1, 1976 up until October 
1, 1977. These benefits are pay- 
able retroactively. Final de- 
tails regarding the amount tobe 
paid and length of time the be- 
nefit is payable have not yet 
been finalized. The retroactive 
amount will be between 
$25.00-$30.00 per week, payable 
for between 13-15 weeks. There 
is also a 7-day waiting period 
before this benefit is activated. 
The Trustees are expected to 
make a final decision on this 
matter within the next two 


Full Dental Coverage Is 
Available to Members 


Local 70 Health & Welfare 
Trustees have been working 
with a number of dental centers 
in the Bay Area in an effort to 
provide 100% dental care for 
our members. 

A number of dental centers in 
the Bay Area have agreed to 
accept Local 70’s plans, includ- 
ing the Freight, as full and 
complete coverage. Most of 
these plans will provide com- 
prehensive coverage on all ser- 
vices except Peridontics. 
Members are advised, how- 
ever, to talk directly to the den- 
tal offices before work begins in 
order to insure full coverage. 

Listed below are several den- 
tal centers in our area that will 
be happy to accept our mem- 
bers and their dependents and 
provide full coverage: 

Union Health Services, 8105 


SPECIAL 
NOTICE 


The annual Financial 
Meeting will be held Satur- 
day, December 17, 1977, at 
10:00 A.M., at Local 70’s 


Auditorium. | 

This meeting is called 
pursuant to Article XI, Sec- 
tion 4 of our Local Union’s 
By-Laws. 

Its purpose will be to pre- 
sent the financial budget for 
1978 to the membership. 





Edgewater Drive, Oakland, 
Phone: 568-6272. Hours: Mon- 
day through Thursday-8:00 
A.M. to 9:00 P.M.—Friday-8 : 00 
A.M. to 5:00 P.M.—Saturday- 
8:00 A.M. to 4:00 P.M. 
Professional Health Services 
(Southland Dental), Southland 
Shopping Center; Hayward. 
Phone: 785-7010. Hours: Mon- 
day through Thursday-8:00 
A.M. to 9:00 P.M.—Friday-8: 00 


A.M. to6:00 P.M.—Saturday- 
9:00 A.M. to 5:00 P.M. 


> 


Dental Professional Center, 


22564 Mission Boulevard; Hay- 


ward. Phone: 581-1991. 
Hours:Monday through 
Friday-8:30 A.M. to 5:00 P.M. 

Dental Professional Center, 
40739 Grimmer Boulevard; 


Fremont. Phone: 651-1440. 


Hours: Monday and 
Friday-8:30 A.M. to 5:30 
P.M.—Tuesday, Wednesday 
and Thursday-8:30 A.M. to 9:00 
P.M. 

J. W. French, D.D.S.—Pro- 
fessional Dental Corporation, 
40930 Fremont Boulevard; Fre- 
mont. Phone: 651-7700. Hours: 
Monday through Thursday- 
8:00 A.M. to 7:00 P.M.—Friday 
and Saturday-8:00 A.M. to 5:00 
PM ye 

Franklin Dean Woo, D.D.S., 
433 Estudillo Avenue; Suite No. 
302-San Leandro. Phone: 
351-0930. Hours: Monday 
through Friday-9:00 A.M. to 
0:30 P.M.—Saturday-9:00 A.M. 
to1:00 P.M. | | 


weeks. The amounts to be paid 
will be dependent on the monies 
available. | 

Local 70’s Trustees were 
pleased with the decision of the 
Trustees. Restoration of this 
benefit—especially 
retroactivity —will help offset 
some of the financial losses in- 
curred by members who have 
lost work. It will also offset the 
recent decision made at the Na- 


tional Committee level 
whereby the employers were 
upheld in their position that be- 
nefits cut December 1, 1976 did 
not have to be maintained. The 
National Committee decision 
would havé allowed the em- 
ployers to continue benefits at 
their current levels. Action by 
the Trustees will help overcome 
this decision, and reinstates 
what is probably the most com- 


Members Are Urged 
At Election of Union 


Final details are being pre- 
pared by the Executive Board 
for the election of officers and 
officials in Teamsters Local 70. 

The election dates have been 
set. On Friday, December 9th, 
the polls will be open from 7:00 
A.M. to 8:00 P.M.—and on 
Saturday, December 10th, the 
polls will be open from 8:00 
A.M. to 3:00 P.M. Votes will be 
totalled after the polls close on 
Saturday. SG 

The election will be held at 
Local 70’s Auditorium at 70 
Hegenberger Road in Oakland. 

All officer and official posi- 
tions will be up for vote. The 
exact number of Business Ag- 
ents and Dispatchers will not be 
determined until the day of 
nominations. Per our By-Laws, 
this is done by a membership 
vote. 

_ Local 70’s Executive Board 
has requested Arbitrator Ar- 
nold Anderson and the Depart- 
ment of Labor to participate in 
our election to make sure it is 
conducted in conformity with 


- the International Constitution 


and National Labor Relations 





Act. 
Members who desire to run 
for office can be nominated 


_ either from the floor or by writ- 


ten nomination. 

MEMBERS, TO BE ELIGI- 
BLE TO VOTE, MUST HAVE 
THEIR DUES PAID 
THROUGH THE MONTH OF 
NOVEMBER. 

Dues will be collected on the 
election days for those mem- 


prehensive and important be- 
nefit that was cut. 

Members who have claims 
are advised to file these claims 
immediately with the Health & 
Welfare Trust. Claim forms are 
available in Local 70’s Health & 
Welfare office. 

The retroactive provisions of 
this benefit will mean approxi- 
mately $75,000.00 to members 
previously denied coverage. 


To Vote 
Officials 


bers who desire to bring their 
dues current so they may vote. 
Members are generally re- 
quested, however, to pay their 
dues in advance so that delays 
at the polling place can be 
eliminated. 

Local 70’s Executive Board 
urges each and every member 
to exercise his or her democra- 
tic right and participate in this 

election. 





LOCAL 70 RETIREES—Shown above, from left to right, are 
Local 70 Vice President Stan Botelho and President Jim Muniz, 
Ameron retirees Henry Webb, Sr. and Carl Talbert, and 70 
Business Agent Bob Windsor. Henry Webb, Sr., who retired in 
August after 32 years of service with Ameron’s Production De- 
partment, will be missed by his brothers and sisters. He has 
promised, however, to stop by from time to time and say “Hello.” 
Carl Talbert, who is retiring from the company’s Transportation 
Department, started his Teamster career in Chicago in 1939, 
and transferred to Local 70 in 1951. Brother Talbert writes: At 
this time, I would like to express my most sincere and 
warmest gratitude to the Brotherhood of Teamsters, 
Local 70, and especially to Business Agent Bob Windsor. I 
recently retired from Ameron in Hayward, California, 
with one of the finest pensions in Local 70. I would also 
like to express my gratitude to Bob Windsor for securing 
my Retiree Healthand Welfare, for which he worked long 
and diligently. His effort saved me approximately $8,500 
thus far. Again, on behalf of Teamsters everywhere, 
thank everyone for working so hard on our pension and 


health and welfare. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 


Jim Rush 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES | 


Art Soto 


Marty Frates 


Larry Dias 


Conductor, Mel Baptista Warden, Harold Marks 





Ringsby Battle Goes On 


Teamsters Local 70’s battle 


with Ringsby continues this . 


month. This is the fifteenth 
month of the dispute that 
started when Ringsby failed to 
conclude a new Freight agree- 
ment for their employees at the 
expiration of the National Mas- 
ter Freight Agreement in 1976. 
Teamster picketing pressure 
has had a devastating effect on 
the company’s operations. 
Their L.T.L. business, which at 
one time was the backbone of 
their operation, is almost non- 
existent. The many terminals 
they had operating throughout 
the country are closed. Over the 
last three months this same 
picketing has taken its toll of 
the company’s truckload oper- 
ations. After the strike began, 
the company attempted to op- 
erate a truckload operation. 
The idea was fo slip into the 
large metropolitan areas, not 
report to a terminal, pick up or 
deliver a load at the customer’s 
place of business and then slip 
back out. The ambulatory pick- 
eting program put together by 
the International and Western 
Conference seriously curtails 
this operation. Local 70 pickets 
Phil Morris, Bill Ray, Bill Hor- 
ton and Jim Smith advise that 
Ringsby ‘“‘gyppos”’ are becom- 
ing more and more scarce. 
The company, however, has 
taken a different tack. They are 
using different firms—some 
even under Union contract—to 
deliver their loads in the met- 
ropolitan areas. In this situa- 
tion they drop trailers and 
specify locations. Drivers from 
the other firms are then in- 
structed to pick up the trailer 
and make a delivery or pickup. 


DO WE HAVE 
YOUR 
CORRECT 
ADDRESS? 


This notice is to remind all 
members of Local 70 that 
the office should have their 
current address. 

This is always of extreme 
importance, but even more 
so during an election. 
Therefore, please be sure 
to advise our office of any 
recent change of address in 
order to be assured of re- 
ceiving your SAMPLE BAL- 
LOT, as well as all other in- 
formation, literature, etc. di- 
rected to you. 


They then take the trailer back 
to a designated spot and drop it. 
Later the Ringsby ‘‘scab’’ picks 
it up and rolls back out of the 
area. The ambulatory picket- 
ing network which has been es- 
tablished throughout the West- 
ern States has developed a line 
of communication that is even 
making it possible to identify 
Ringsby trailers when they are 
dropped and left by the driver. 

Members who have informa- 
tion on Ringsby operations are 
requested to call the Ringsby 
Strike Committee at the follow- 





OSHA Announces New 
Job Safety Requirement 


The. California Occupational 
Safety and Health Standards 
Board (CAL/OSHA) announces 
adoption of a new job safety 
standard requiring all em- 
ployers to maintain an accident 
prevention program. The re- 
quirement previously applied 
only to the construction and 


ing numbers: 569-9317 or logging industries. 
569-8960. The Standards Board, at its 
LETTER OF THANKS 


The following letter of thanks to the Health & Welfare Trustees _ 


was received from our member, George Lois, who is employed in 
the Produce Department of Lucky Stores. 

Brother Lois’ letter concerns payment of a bill in excess of 
$2,100.00 under some unusual circumstances. 


October 14, 1977 
Brotherhood of Teamsters 
Local 70 

70 Hegenberger Road 
Oakland, California 94621 


Attention:Mr. Alex Ybarrolaza 


Dear Alex: 


| just received confirmation that the matter of my account with St. 


Rose Hospital has been settled. 


public meeting in Fresno on 


March 23 voted unanimously to 
adopt the standard but post- 
poned the effective date until 
October 1. 

Ron Rinaldi, executive of- 
ficer of the Board, stated the 
employers’ program must in- 
clude, but is not limited to, the 
following: 

e employee training in gen- 
eral safe work practices and 
specific hazards unique to the 
employee’s job assignment: 

e regularly scheduled in- 
spections to identify and cor- 
rect unsafe conditions and 
work practices. 


Local 70 ¢ 





ICC HEARING—Local 70 Secretary- Tr 


Chuck Mack is shown above, left phi 
dressing |.C.C. Vice Chairman Charle 
and staff members Robert P. Carleton 
Bill, protesting a series of motor carri 
regulations which were the product of a 
task force. The recommendations wou 


LOCAL UNION 70, CITY OF OAKLAND, CA 


Trustees Report 


Affiliated With © 


International Brotherhood of Teamsters, Chauffeurs, ’ 
Warehousemen and Helpers of America 


Period Covered: From August 1, 1977 to August 31, 1977 


CASH RECEIVED 


On behalf of myself and my family, | want to take this opportunity to 
express my sincere appreciation and gratitude for your concern 
and interest on my behalf and all the time and effort you spent to 
settle this matter. | also wish to thank Jim Muniz, Chuck Mack, Joe 
Arino and Roy Nunes for their efforts. 

| am very proud to be associated with you men of Local 70 and it 
means a lot to know we can count on you when the need is there. 
Again, my deepest thanks to all of you. 


Sincerely, 
George Lois 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman. — Ray Arroyo Co-Chairman — Leo C. Hafley 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al’’ Baratto, Eugene 
Derieg, George Wells,-and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday: at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 
days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 
for Sick Benefits 





BEY Coe Sees eters ayaa eee ot Se eed Se tes cm gia ne eT DT eR er Eres $128,804.40 


Initiation and Reinitiation Fees ..................... 23,935.00 
Withdrawal and Transfer Cards ..........5.00...0..5. $1.0012 
FISSCSSIMENIS: ANG) RINGS 9 ot eG ten eo et ce 1,892.55 
Receipts—Funds for Transmittal for Members ........ 654.20 
Receipts from Affiliates (Item 9 Schedule Total on re- > 
Verse-SIdG) e252 es a ie See reper eee 14,375.10 
Other Receipts (Item 10 Schedule Total on reverse side) 8,551.07 
Total Cash Received (Total of Lines 1-11) ...... $178,243.32 | 
CASH PAID OUT , 
Payments to or for Officers and Employees: 
MalAOS 2. § iO aigk sation, eG aie ce win ea WOW VER Raanp een 52,859.59 Ite 
EXPONSe cAllQWARCOS cis. Bases eee Soba ew ip 7,787.35 | 
Expenses Paid to Creditors ........... Ra Ie aa es ee 2,758.51 
Payments to or for Membership: 
| : Tel 
Ol COMIC ONC Sons's oy Fis Nie wn A ee 31,471.21 Ex) 
GOMUPSUITIONS sete eo oer ce ey age Rd 675.00 Ot! 
Benefits Paid (Item 23 Schedule Total on reverse side) 30,946.56 
Funds for Transmittal for Meni bOrSss prs cre cho tak 124.44 
ROTUNOS-—-LUGS 5.650 ae ee wie ov asl ol een ee wd 23.35 Ite 
Refunds—Initiation and Reinitiation Fees .......... 520.00 | 
Payments for Operating Expenses and Other Disbursements: | 
Office and Administrative ................0.20- 0% 6,563.04 
EGUGBTION ONG -PUDNCHY 28. ics tans cae s aoa sca pai 77.50 | 
Legal Fees. Steen eh Se ET oe OE 1,024.70 : 
Other Protessional-Fees * 030 we ee ee Ee 1,471.90 
VK OS ican ce Ne se a ee wt al ea pits 2,513.53 
Other Activities Cols. 29-33 (Item 40 Schedule Total Ite 
OM: FOVElSO!: SIGE). se So ese aoe a ss ee 7,936.12 | 
Total Paid Out (Total of Lines 13-41) .......... 146,748.80 | 
Net Increase (or Decrease) in Cash (Subtract Line 42 : 
from Line 12) ..... Serer a eee Be te Se OE 31,494.52 | 
Cash Balance Beginning of Period—General Fund— : 
CHECKING ACOse << 0s55: 5 Sot oi, Ses Pe oe eo es 118,471.86 
ite: 
CASH BALANCE END OF PERIOD—GENERAL FUND— | 
CHECKING ACC’T. (Add Lines 43 and 44) ............ $149, 966. 38 





70 Officials Appea 





Secretary- Treasurer 
ove, left photo, ad- 
rman Charles Clapp 
-P. Carleton and Ed 
' motor carrier entry 
. product of a special 
dations would make 





it easier for individuals or a firm to go into the 
business of transporting goods. The Teamster 
position, as expressed by Mack, was that the 
entry regulations now are much too lenient and 
there is a surplus of carriers.Local 287 Busi- 
ness Representative Paul Duncan also ap- 
peared and is shown testifying in photo, right. 


STATEMENT OF ASSETS—PERIOD ENDING AUGUST 31, 1977 


BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund—Checking 
ACCOUNTS = 5 is Sa a $118,471.86 $31,494.52 $149,966.38 
Petty:Cashsste nae oe 550.00 550.00 
General Fund—Savings 
AECOUMS = e+ ee 927.03 927.03 
General Fund—Certficates 
of Deposite 2s. 100,000.00 100,000.00 
Cash in Special Funds ... 17,207.43 17,207.43 
Investments: Savings Bonds 5,000.00 5,000.00 
ANG sree nn aie 173,642.79 173,642.79 
BihiGings 5-2-5525 no 457,510.00 (1,954.00) 455,556.00 
Office Furniture and 
Equipment 42. 3.5 eee 7,128.00 (1,310.00) 5,818.00 
Total Assets 880,437.11 28,230.52 908,667.63 
Deduct: Obligations (per 
List Below): 2. vt se2. 163,935.03 3,032.01 160,903.02 


Net Assets $716,502.08 $31,262.53. $747,764.61 
LIST OF OBLIGATIONS 


- DATE OF | 
~ OBLIGATION DESCRIPTION DATE DUE AMOUNT 
August ’66 Building Mortgage Monthly $160,903.02 
Total $160,903.02 
. SCHEDULES 
Item 10—Other Receipts Amount 
Dale’ OF SUP DIES 2 5 eas ae eee ee Es $ 52.50 
PRODI ear ig apt n vep Pa Ree eae capt ee es 675.00 
interest and: DIVIGENGS 3 eek ee ae age 1,263.70 
Felepnone 6 ea Se a Ee a eS 46.30 
Expense Refunds ............ ace aye eae oo ae bri yO TOT. 
Othe: 5. Se ed ge a EE ep EL RR 1,050.00 
Oe a8 ie eS a eS $ 8,551.07 
Item 23—Benefits Paid Amount 
Out-of-Work:Benetits-Paid= >=. see. i ee $ 5,090.00 
PET STO 4 a oe ee eh er ee os tos 4,281.75 
Insurance—Group Life ....... 2.0.3 ee ot 10.704.20 
Insurance—Health and Welfare ..................... 4,558.61 
MSurance=—-Otne 6.60.95 SG eae Oe ee ee 1,662.00 
DICK BEMGTS iran ea AE ee  R 4,650.00 
TOT Se ee ee on eee $30,946.56 
Item 40—Other Activities (Cols. 29-33) Amount 
Meeting and Committee Expenses ...........6....... $ 821.98 
StFiKe= EXPOlS@S Frei ce eve, ee ae pee 985.44 
Stewards Expenses (other than dues) ................ 79.74 
Building: MaintenanCe snes rae diae wee oa aie 2,036.96 
Out-of-Town Travel Expenses ...................008. 92.00 
Mortgage and Loan Payments (Principal Only) ......... 3,032.01 
[NtOCSSE Se Ng a eae en oo a Pe a 887.99 
ER eae AS GS ee se er Pe arene tina heey ere une gl ome re $ 7,936.12 
Item 9—Receipts from Affiliates | Amount 
International Out-of-Work Benefits ................... $14,375.10 
PIS Pehce est etc ed taal Sa ke Fete Ge I tae os $14,375.10 


r Before ICC 


Local 287 Business Agent 
Paul Duncan and Local 70 
Secretary-Treasurer Chuck 
Mack recently appeared before 
the Interstate Commerce 


Commissionina hearing heldin © 


San Francisco. 

The Commission is currently 
conducting hearings in six 
cities around the country. 
These hearings are of a ‘‘town 


meeting’ nature, designed to. 


get input from the public on a 
report and recommendations of 
an I.C.C. staff task force which 
was charged with the task of 
improving motor carrier entry 
regulation. For the most part, 
the staff report urges easier 
entry. 

Both Teamster officials took 
the report to task for the effects 
it would have on Teamster 
members. Mack advised the 
Commission that ‘‘the propos- 
als will mean job losses for our 
members,” and that ‘‘carriers 
with collective bargaining 
agreements will be unable to 
compete in the staff propos- 
als.”’ 

Duncan asserted that ‘‘the 


proposals would lead to de- 


structive competition, with a 
withdrawal of services from 
small communities, fragmen- 
tation of the trafffic base, inef- 


ficiencies in operations, and: 


eventually higher transporta- 
tion rates to the public.’’ 

The hearings continued for 
two days, with over forty 


individuals—including owner- 


operators, large carriers, con- 
tract carriers, shippers and 
manufacturing associations— 
testifying. 3 

It appears that the I.C.C. is 


starting to make some of the. 


same moves made by the 
California Public Utilities 
Commission a couple of years 


ago. At that time Teamster of-. 


ficials and members took to the 
streets in protest. As a result 
the P.U.C. changed the direc- 
tion of their proposals; and in- 
stead of imposing changes is 
now working with the various 
interests in California trans- 
portation toward a consensus 
agreement on changes needed. 





The first collective bargaining 
agreement in construction was 
by bricklayers in New York City 
in 1885. 
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Business Agents 


Joe Arino 


Dick Sarmento Dick Durossette 
Bobby Freitas 
Darold Wright 


Ed Painter 


Roy Nunes 


Bob Windsor 

Alex Y. Ybarrolaza 
Steve Marinkovich 
Steve Mack 


Dispatchers 


Al Fialho 





Even though our Local lost 
the grievance pertaining to 
Maintenance of Benefits for 

_ members emp- 
loyed in the 
Freight indus- 
try a couple of 
months ago, 
the Trustees 
were fortunate 
enough this 
past month to 
restore proba- 
bly the most 
significant 

member be- 
nefit affected in last 
December’s cut—Wage Con- 
tinuation. 

After a lengthy and heated 
discussion, Trustees to the East 
Bay Drayage Plan voted to re- 
store Wage Continuation for 
Freight members effective Oc- 
tober 1, 1977. The restored be- 
nefit will pay $25.00 per week to 
a person whois off the job due to 
an accident or injury for a max- 
imum period of 13 weeks. There 
is, however, a 1-week waiting 
period for both accident and 


Mack 


sickness. 


Going beyond that, the Trus- 
tees also agreed to reinstate the 
Wage Continuation benefit ret- 
roactively. This means that 
members who have been off the 
job because of illness or injury 
for over one week between 
December 1, 1976 and October 
1, 1977 will also be entitled to 
compensation. As of this writ- 
ing the full details regarding 
the retroactive amount and the 
number of weeks it is to be paid 
have not been finalized. The 
benefit will be between $25.00- 
$30.00 per week, and payable 
for a period of 13-15 weeks. 
Final figures will be deter- 
mined once the additional mon- 
ies to make payment become 
available. Benefits should be 
paid starting about mid- 
November. 

Members who have claims, 
both past and future, are ad- 
vised to file forms.: Forms can 
be obtained at the Local 70 
Health & Welfare Office. Mem- 
bers who have filed claims in 
the past and have not had the 
claims returned to them need 
not file again. Their benefits 
will be computed on the basis of 
their original claim. 

The Trustees chose to restore 
Wage Continuation because the 


Noel Eben 


benefit affects a sizeable 
number of Local 70 members, 
and it also benefits those who 
most need it—the injured or 
sick. In dollar amounts, the re- 
troactive plan plus the reins- 
tated benefit effective October 
ist will amount to over 
$100,000.00 annually for Freight 


~members. 


Local 70 Election 

As you have read for the past 
couple of months, nominations 
and the election are close at 
hand. Nominations will take 
place the first part of Novem- 
ber, and the election in early 
December. | 

This term is a short-term 
election. It’s lasted for two 
years and seven months. The 
change in the time of year was 
mandated by the International 
Union and International Con- 
stitution. Elections historically 
have been a very vibrant time, 
and to our credit as a Local we 
suffer from no lack of candi- 
dates or disinterest and apathy. 

To be eligible to vote, mem- 
bers must have their dues paid 
through the month of 
November. I urge each and 
every member to make use of. 
this democratic right. Set aside 
some time on December 9th and 
10th and plan to case your bal- 
lot. The voting will take place at 
Local 70’s Auditorium. Voting 
will be done on machines. Re- 
sults should be available some- 
time on the afternoon of th 
10th. | 


Meetings 

As usual, I have been 
involved in a number of 
meetings this past month which 
are worth noting. 

Business Agent Bob Windsor 
and I attended a hearing by the 
Alameda County Board of 
Supervisors on the Coors Beer 
matter. The Supervisors actu- 
ally had two meetings—one 


was to listen to the Unions and 


their position with regards to 
Coors, and the second was to 
hear Coors’ position. After lis- 
tening to both sides of the argu- 
ment the Supervisors did not 
change their resolution, and 
have let stand their request 
that the Alameda County Coli- 
seum do away with Coors. 
There was also an important 


(fo rage) 








(From Page C) 

hearing with the Interstate 
Commerce Commission in San 
Francisco. The I.C.C. is looking 
to ease entry regulations in the 
trucking industry. Paul Duncan 
of Local 287 and I testified at 
‘this hearing. We urged the 
Commission to go slowly on this 
issue. It is not going to benefit 
our members to open the door to 
an array of owner-operators 
and ‘‘gyppos’’ who are going to 
come in and undercut the wages 
and benefits of our members. 
The industry also expressed 
opposition to this proposal. 


~The I.C.C. will take the re- 
sults of these hearings they 
conducted in San Francisco and 
other parts of the country back 
to Washington and develop a 
final position. 

U.P.S. Grievances 

Western Conference grie- 
vances were held in Los 
Angeles in October for United 
Parcel Service. Normally I 
don’t report on individual com- 
pany grievances, but this is sig- 
nificant, I feel, for one reason. 
Our Local had a case for three 
members on the night shift at 
U.P.S. The case involved ‘‘red 
circle’’ rates of pay. The mem- 


bers felt strongly enough about 
their case to make the trip to 
Los Angeles themselves at their 
own expense. We won a good 
portion of our position. It will 
amount to approximately 
$1,600-$1,700 back pay for 
members, but that would not 
have been possible without 
their interest and participa- 
tion. The members were Carlos 
Ramos, Van Beall and Alonzo 
Bennett, and Shop Steward Joe 
Ovalle. 
Lucky Stores 

Business Agent Alex Ybar- 
rolzaza, President Jim Muniz 
and I have continued meetings 


with the Western Conference - 


and Locals 490, 150 and 853 in an 
attempt to reach a final deci- 
sion on seniority rights for our 
members who transfer to 
Lucky Stores’ new proposed 
facility in Vacaville; and also 
the contract that will apply in 
that area. At this writing the 
position of the company is still 
in question. The Local Unions, 
however, are maintaining their 
position that employees who 
make the transfer will have full 
seniority rights. 

Fraternally yours, 

Chuck Mack 

Secretary-Treasurer 


The Medicare ‘Carryover’ 


It’s getting to be that time of 
the year when many persons 
eligible for Medicare can take 
advantage of the ‘“‘carryover”’ 
provision of the law. — 

This provides that those cov- 
ered by Medicare who did not 
reach the $60 annual deductible 
for the medical insurance (Part 
B) portion of the program be- 
fore October 1st can count any 
medical expenses in the last 
three months of 1977 towards 
meeting both this year’s and 





LY? MEMMO/"A177 


WILLIAM H. GOODEILL—August 31, 
1977 

ROBERT M. YOUNG—September 3, 
1977 

WAYNE W. WINDROM—September 25, 
1977 

ERNEST E. KEMPE—September 16, 
1977 

LESLIE DAVIS, SR.—October 5, 1977 

MANUEL FARIAS—October 18, 1977 

TONY GOUVEIA—October 20, 1977 

ELLSWORTH GILARDIN—October 21, 
1977 

ALFRED M. GUTIERREZ—October 22, 
1977 

JOSEPH P. ARENA—October 22, 1977 
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next year’s deductible. 


The ‘‘carryover”’ provision is 
designed to prevent people 
from having to meet two deduc- 
tibles within a relatively short 
period of time. 


Complete information about 
this and all services covered by 
Medicare can be found in “‘ Your 
Medicare Handbook’’ which 
can be obtained free of charge 
by calling or writing any social 
security office. 


How To Speed Up SS Claims 


Persons applying for social 
security and supplemental se- 
curity income payments han- 
dled by the Social Security Ad- 
ministration can considerably 
speed up the date of first pay- 
ment by coming in fully pre- 
pared at the time they file a 
claim. 

In the case of persons seeking 
social security retirement 
benefits, this means having 
available an original or certi- 
fied copy of.a birth or baptis- 
mal certificate recorded very 
early in life. If neither record 
exists, then the applicant 


should be prepared to submit 


school, marriage, military, in- 
surance policies and whatever 
old records are available show- 
ing age or date of birth on them 


- relatively early in life. 


Applicants for both retire- 
ment and disability benefits 
should also bring in a with- 
holding (W-2) statement show- 
ing earnings from the previous 
year, an accurate estimate of 
earnings, if any, for the current 
year and the social security 
number of any potentially 
eligible spouse. | 


Persons applying for social 
security or SSI disability should 
also provide the names, ad- 
dresses and telephone numbers 
of any physicians or hospitals 
treating them since the onset of 
disability. 

In any case where there will 


be benefits payable for minor’ 


children or students 18 to 22, a 
birth certificate and social se- 
curity number for each child is 
necessary. Any child who is 
over 18 and attending an ac- 
ceptable school full-time should 
come in personally so that 
payments can be made directly 
to the student rather than to a 
parent for the child. 

Widows and widowers filing 


BACK PAY—Local 70 Secretary-Treasurer Chuck Mack, sec- 
ond from right, is shown presenting back pay award checks 
to—from left to right: Van Beall, Carlos Ramos and Alonzo 
Bennett. Standing at Mack’s left is Joe Ovalle, U.P.S. Shop 
Steward. These awards were made after Local 70 processed a 
case through the United Parcel Service grievance procedure. 
The total award was better than $1,500. 


for monthly benefits will need ceased plus marriage certifi- 
to submit a certified copy of the cate in addition to the other 


death certificate of the de- documents. 


NOTICE 


LOCAL 70 
NOMINATION AND ELECTION OF OFFICERS 
»~AND BUSINESS REPRESENTATIVES 


In accordance with the schedule which follows, the 
offices listed will be open for nominations and election: 


: President, Vice President, Secretary-Treasurer, Re- 
cording Secretary, three Trustees, Business Representa- 
tives, Dispatchers. 

The number of Business Representatives and Dis- 
patchers will be determined by membership vote at the 
Nominations Meeting per Article Ill, Section 2, of Local 
70’s By-Laws. 


Nomination Meeting 


Date: Saturday, November 5, 1977 ° 

Time: 10:00 A.M. 

Place: Local 70’s Auditorium, 70 Hegenberger 
Road; Oakland, California 


Nominations shall be made orally from the floor. 


Nominations may also be made in writing, with the 
written acceptance of the nominee. Forms for written 
nominations are presently available at the Union office. 
Written nominations must be received at the Union office 
no later than Friday, November 4, 1977. 


Prospective nominees are advised to verify, in ad- 
vance of the nominations meeting, the eligibility of their 
nominators and seconders. 


Election 


Dates: Friday, December 9, 1977——and 
Saturday, December 10, 1977 


Times: December 9th—Polls will be open from 
7:00 A.M. to 8:00 P.M. 
December 10th—Polls will be open from 
8:00 A.M. to 3:00 P.M. 


Place: Local 70’s Auditorium, 70 Hegenberger 
Road; Oakland, California 


Absentee voting by mail is permitted only upon appli- 
cation of members who are ill, out of town, on vacation, 
or working. Such application shall be made to the Secre- 
tary-Treasurer not less than five (5) days from the election 
date and shall contain the grounds therefor. Absentee 
ballots shall be valid only if they are received by noon of 
the day on which the polls close. 


All officers and business representatives elected in 
the forthcoming elections shall, by virtue of such election, 
be delegates to any’ International Convention which may 
take place during their term of office, and the officers 
elected in the forthcoming election shall be delegates to 
all Teamster subordinate bodies and all other Conventions 
in accordance with the provisions of Article Il, Section 4 
(g) and Article Ill, Section 5 of the International Constitu- 
tion: 


Concerning eligibility to run for office, Article Il, Sec- 
tion 4 (a) of the 1976 International Constitution has been 
amended and provides, in part, as follows: 


‘To be eligible for election to any office in a 
Local Union, a member must be in continuous good 
standing in the Local Union in which he is a mem- 
ber and in which he is seeking office, and actively 
employed at the craft within the jurisdiction of 
such Local Union, for a period of twenty-four (24) 
consecutive months prior to nomination for said 
nomination for said office and must be eligible to 
hold the office if elected. ‘‘Continuous good stand- 
ing’’ means compliance with the provisions of 
Article X, Section 5 concerning the payment of 
dues for a period of twenty-four (24) consecutive 
months, together with no interruptions in active 
membership in the Local Union for which office is 
sought because of suspensions, expulsions, with- 
drawals, transfers or failure to pay fines or assess- 
ments.”’ 


All rules relating to the election are contained in the 
International Constitution and the By-Laws of Local 70, 
copies of which are available in the Union office. Rules 
governing election procedures will be available at the 
Union office to interested parties one week after the nomi- 
nation meeting. 








AT CANNERY WORKSHOP—At the _ Treasurer Mike R. Elorduy, President Freddy —Luscutoff. (And why do French and Luscutoff 
workshop-luncheon of the Teamsters Can- FF. Sanchez, quest speaker M. E. Anderson, have those mischievous smiles? Because 
nery Council are shown, from left, Trustees IBT 1st Vice President George E. Mock, there was no way. of shooting around the 
Richard Benevento and Bill Cabral, Vice Teamster Attorney Don Tayer,-Assistant to mural behind them). 

President George Moffatt, Secretary- Anderson George French, and Trustee Alex oS 


Proposals 
Will Hurt 
Canneries 


(From Page 1) 
present $750 earned the previ- 
ous year. The government 
should be concerned about 
bringing in people not yet cov- 
ered by the law, instead of 
throwing out those that are 
now. covered,” Elorduy said. 
Supposedly, the plan would 
cost no more than the current 
_system and will not require an 
increase in the payroll taxes 
paid by employers to finance 
the system. | 
But it’s loaded against ap- 
proximately 78,000 jobless 
Californians who would lose 
their unemployment 
benefits—mostly short-time or 
seasonal workers in construc- 
tion, motion pictures, retail ie 
sales, agriculture and food pro- 
cessing. - 
And the hardest hit would be 
the cannery worker. “an 
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The Northern California Team- 
ster is a monthly publication of 
Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 
al Brotherhood of Teamsters, with 
editorial offices at 25 Taylor 
Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 


PETER CARAG 
Managing Editor 











POSTMASTER: Please send Form 
3579 to B. Tannas Mailing Serv- 
ice, 1400 Howard St., San Fran- 
cisco, CA 94103. Second class 
postage paid at San Francisco, 
California. | 
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Settiement 

Local 853 Secretary- 
Treasurer (Oakland) Al Costa 
announces the successful cul- 
mination of negotiations with 
Now Marketing & 
Manufacturing, a firm recently 
organized by Rome Aloise of 
the Warehouse Council, Ernie 
Souza of Local 853, and Bob 
Crossan of Local 29! (San 
Leandro). The contract, 
negotiated by Local 853 Vice 
President Ray Blasquez, Jr., 
Aloise and Crossan, ended a 
month-long strike and provides 


for a 62% wage increase, seven © 


new holidays, a sick-leave 
program, and many other be- 
nefits for the new union mem- 
bers. The company, producer of 
waterbeds and furniture, em- 
ploys over 60 employees and fig- 





Local 296 photo 
CONGRATS—Dave Torre, left, 
chairman of the Northern 
California Bakery Negotiating 
Committee and recording sec- 
retary and business agent for 
Teamsters Local 296, congratu- 
lates recently-retired member 
Stan Venezia. Venezia tallied 
over a million miles of safe driv- 
ing in his 25 years as sales 
driver for Langendorf Baking 
Co. ) 
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Teamsters on the Move 


Compiled by Dorothy Keane 





ures to grow to about 200 em- 
ployees. 
Union Elections 

New officials for Local 665 
(San Francisco) were recently 
elected by white ballot: David 
E. Powell, president; Emmett 
R. Wright, vice-president; 
Frank M. Burt, sec- 
retary-treasurer; William L. 
Parenti, Jr., recording secre- 
tary; Trustees Burnet Marazzi, 
Efren Chavez and Charles 
Hodges; and Leonard W. 
Witherspoon, business agent. 


Moving On 
Local 302 (Oakland) 
Secretary-Treasurer Daniel 
Sullivan announces the ap- 
pointment of three trustees to 
fill vacancies: Ray Crabtree, 
Jan Jones and Duane Groth. 





NEW TRUSTEE—With Pres- 
ident Ace Hatten looking on, 
center, Ray Brooks, right, re- 
ceives his oath of office as 
Local 439 Trustee from In- 
ternational Auditor Bob 
Rampy. Brooks joined Local 
467 at San Berdnardino in 
1948 and transferred into 
Local 439 in 1962 to work in 
the construction division. He 
replaces retired Trustee Roy 
Schubert. 


NOTICE TO MEMBERS OF LOCAL NO. 137 
ELECTION 


The election of officers will be held on Sunday, De- 
cember 18, 1977, at 3540 South Market Street, Redding, 
California. The polls will be open from 10:00 a.m. to 6:00 p.m. 

To be eligible for office, members must have been in 
continuous good standing for a period of two (2) years prior to 


nominations. 


Copies of the rules governing election will be available at 


your Union office. 


Absentee Voting: (1) Any member, otherwise eligible to 
vote, may apply for an absentee ballot (a) if his residence is 
located in a county other than the one which has been desig- 
nated as the site of a polling place, (b) if his temporary resi- 
dence by virtue of his type or place of employment is so 
located, (c) if he will be unable to vote by reason of physical 
disability, or, (d) if he reasonably anticipates being away from 
his place of residence due to the requirements of his employ- 
ment during the period the polls are open. 

(2) Written application for a ballot must be made to the 
Secretary-Treasurer of the Union not more than twenty-five 
(25) nor less than ten (10) days prior to any election. The 
application shall be signed by the applicant and show his 


place of residence. 


Frank M. Woods, Sr. 
Secretary- Treasurer 





inte 





RETROACTIVE PAY—Cannery Local 750 member Madge 
Wanzo, left, receives a check from Charles Inzerilla, her union 
president and business representative, representing retroactive 
pay from Stokley-Van Camp in Oakland. Wanzo’s case was 
brought to arbitration by Inzerilla wno succeeded in having her 
job upgraded, with 28 years in seniority, and a total award of 


> 


NEGOTIATED SEVERANCE PAY—Local 853 Vice President 
Ray Blasquez, Jr., left, explains to union member Gary Amate 
how severance pay is to be shared among Amate and five other 
former employees of the ALCOA Hayward Distribution Center 
which has been shut down. Although there was no provision for 
severance pay in their bargaining agreement, Blasquez suc- 
ceeded in negotiating a total of $22,000 in severance pay for the 
Local 853 members. In a letter to Blasquez, Alcoa included 
among the reasons for the shutdown the “Unfavorable costs of 
property taxes and inventory taxes. The local business license 
tax is so constructed that we found it easier to ship from out-of- 
state distribution points in order to service certain municipalities 
within California.” ALCOA also expressed appreciation for Blas- 
quez’ “assistance in enabling a smooth and effective shutdown 
of operations.” 


Mobile Home 
Owners Guide 
Now Available 


e Can the one million 
Californians who live in mobile 
homes set up housekeeping 
wherever they want? 3 

e Are buyers of new mobile 
homes entitled to a written 
warranty? 

These are only a few of the 
many questions answered in a 
new 12-page pamphlet, ‘‘Mobile 
Homes, A Consumer’s Guide,”’ 
jointly developed by the de- 
partments of Consumer Af- 
fairs, Housing and Community 
Development, and Motor Vehi- 
cles. | 

The free pamphlet is availa- 
ble statewide at DMV’s 147 field 


offices. It covers mobile home 


buying and living from all per- 
spectives, with information for 
both the potential first-time 
owner, and the long-time 
mobile home dweller. Applic- 
able references to state and 
federal laws are cited in the 


Margins. 





Happiness Is 
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TEAMSTER 
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EAST BAY 


WEST BAY 


TIME FOR ALL 


MEETINGS: 8:00 p.m. 


& 


LOCAL 856 
Membership Meetings for 1977-1978 


Unless otherwise indicated, meetings are held the last 
Tuesday of each month at the following locations: 
Teamster Local 853, 8055 Collins Drive, 
Oakland, off 77th Avenue 
near the Nimitz Freeway. 

Ramada Inn, Highway 101, 
Millbrae (Millbrae turnoff) 


Ramada Inn (International Ballroom) 


MEETINGS SUSPENDED DURING 


DATE PLACE . 

Nov. 15, 1977 ) 

Dec. 27, 1977 Oakland 

Jan. 31, 1978 Ramada Inn 

Feb. 28, 1978 Oakland 

March 28, 1978 Ramada Inn 

April 25, 1978 Oakland 

May 30, 1978 Ramada ‘inn 

JUNE, JULY & 

AUGUST SUMMER MONTH 

Sept. 26,1978 Oakland 

Oct. 30, 1978 Ramada Inn 
(Monday) 

Nov. 

THANKSGIVING 

RAFFLE 

MEETING date yet to be set 

Dec. 26, 1978 Ramada Inn 


PLEASE NOTE: This year’s annual “Thanksgiving Day” Raf- 
fle meeting will be held Tuesday, November 15, at 8:00 p.m. 
at the Ramada Inn, Millbrae. Besides the raffle of many 
- prizes, there will be a “State of the Union” address. 























Ci, Xv 


=m (D 


UM 


Pay Parking Tickets Change Access Rules to 
To Renew Licenses 


People with unpaid parking 
violations are advised by the 
Department of Motor Vehicles 
to pay up if they want to renew 
their vehicle registration. 

Beginning January 1, 1978, 
DMV will no longer renew vehi- 
cle registrations for motorists 
with unpaid parking tickets. 
The action is the result of legis- 
lation (SB-192) authored. by 
State Senator David Roberti 
(D-Hollywood ) and passed Sep- 
tember, 1975. 


Motor Vehicles Deputy Di-. 


rector Doris Alexis said traffic 
courts will notify the depart- 
ment of those motorists who 
have failed to pay parking vio- 
lations. 

‘The information will then be 
placed in DMV’s computer. 
When it is time for renewal, the 
usual notification will be 
mailed to the vehicle’s regis- 
tered owner, along with infor- 
mation on any unpaid offenses 
relating to the vehicle,” Mrs. 
Alexis said. 

The renewal notice will con- 
tain normal registration fees 
due, plus the amount necessary 


to pay all outstanding violations 
against the vehicle. A fee of two 
dollars per ticket will also be 
charged to cover the cost of 
handling by the department. 
Richard Worrall; director of 
the parking violation project, 
said the violation can be paid at 
DMV when renewing a vehicle 


_ registration. 


‘‘However, if paid at the court 
after a renewal notice has been 
received, motorists should be 
certain to secure a release from 
the court..Otherwise the de- 
partment cannot renew the re- 
gistration,”’ Worrall said. 

It’s estimated that more than 
1.2 million parking violations go 
unpaid each year. The collec- 
tion of these fees by DMV is ex- 
pected to increase revenue to 
the state’s cities and counties 
by $15 million a year. 


A Labor ‘First’ 


The first President to act as 


mediator in a labor dispute was: 


Theodore Roosevelt, who per- 
sonally attempted to settle the 
anthracite strike of 1902. 


LOCAL 853 — OAKLAND 
NOTICE OF NOMINATIONS AND ELECTIONS 


Please take notice that Nominations of Candidates for 
Office of: President, Vice-President, Secretary-Treasurer, 
Recording Secretary, Three Trustees and Business Agent, 


will take place as follows: 


NOMINATION DATE: 

THURSDAY, 
NOVEMBER 3, 1977 
8:00 PM 

LOCAL 853, UNION HALL 

8055 Collins Drive 

Oakland, Ca. 94621 


ELECTION DATE: 
THURSDAY, 
DECEMBER 8, 1977 
7:00 AM to 8:00 PM 
LOCAL 853, UNION HALL 
8055 Collins Drive 
Oakland, Ca. 94621 


THESE MEETINGS ARE FOR ALL MEMBERS. (Retired 


The California Department of 
Motor Vehicles has changed the 
rules on the public’s access to 
its files. 

Since last October 3, any- 
time an individual seeks data 
from someone else’s vehicle 
registration records, the owner 
of the vehicle will be notified, 
told the name of the person 
seeking the information and the 
reason given for seeking it. The 
requester’s identification will 
be verified. 

The form that the requester 
must fill out at a DMV office to 
obtain the data will remain in 
DMV files for 90 days, available 
to law enforcement and other 
authorities. 

These are the key provisions 
of Assembly Bill 465 authored 
by Redondo Beach Assem- 
blywoman Marilyn Ryan. The 
bill is effective January 1, 1978, 
but DMV is activating its provi- 
sions now, under the director’s 
discretionary authority. 

The new law parallels a DMV 
policy instituted by Director 


Herman Sillas in February 


1976, under which the notifica- 
tion to the subject of an inquiry 
had been on a spot-check pilot 


_basis, with only some subjects 


so advised. The Ryan bill 
makes the advice to the vehicle 
owner mandatory. 

The requester must pay one 
dollar for the information 
sought, an increase from 75 
cents, to cover the cost of notifi- 


~ cation. 


Commercial accounts, de- 
fined as frequent and large- 


volume users of vehicle regis- 
tration information, follow a 
procedure different from that 
for the individual. They may 
apply for a ‘“‘Requester Code,” 
establish a legitimate reason 
for the data, and deposit a fee or 
bond to cover the cost. In these 
cases, vehicle owners are not 
notified of the inquiry, but the 
department periodically re- 
leases to the news media a list 
of the commercial requesters. 

Driver’s license records are 
not affected by the Ryan bill. 
Requests for this information 
will be honored over the counter 
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CONDROTTI, LOUIS J., Local 278, San 
Francisco, Oct. 20. 


KELLOGG, EARL, Local 265, San Fran- 


cisco, Oct. 
ST. PETER, JOSEPH, Local 265, ( Oct. 
SAY, E. J., Local 265, Oct. 
CARTER, ARTHUR L., Local 265, Oct. 
MARDEN, JOSEPH E., SR., Local 484, 
San Francisco, Oct. 17. 
NUNES, ARTHUR, Local 468, Oakland, 
Oct. 1. 
POORE, WELTON, Local 468, Oct. 7. 
CASE, ARTHUR, Local 468, Oct. 13. 


DE MARTINI, DELIO, Local 350, San 


Francisco, Oct. 
SPRIANGER, ELWOOD, Local 921, San 
Francisco, Oct. 19. ! 
RARICK, LOUIS, Local 860, San Fran- 
cisco, Oct. 21. 

JENKINS, MILLARD, JR., Local 750, 
Oakland, Sept. 25. 

BROWN, ERLY, Local 750, Sept. 23. 

VIDAVER, MATTHEW S., Local 750, 
Sept. 29. 


LOCAL 241 
San Francisco 


Nomination of officers for Local 241 will be held at the 
regular meeting on Tuesday, November 22, 1977, at 43 Lans- 


members may attend both meetings, but are not eligible to 
either make nominations or to vote.) 

APPLICATION TO FILE FOR CANDIDACY and 
COPIES OF THE RULES GOVERNING THE NOMINA- 
TIONS AND ELECTIONS ARE AVAILABLE and may be ob- 
tained at the Union Office, 8055 Collins Dr., Oakland, Califor- 
nia, by any member so.requesting, and to run for office. This 
form must be returned to the Secretary- Treasurer by 5:00 PM, 
OCTOBER 27, 1977. 

Prospective nominees are advised to verify, in advance 


of the nominations meeting, the eligibility of their nominators’ 


and seconders. 

All officers and business agents elected in the forthcom- 
ing election shall, by virtue of such election, be delegates to 
any International Convention which may take place during 
their term of office, and the officers elected in the forthcoming 
election shall be delegates to all Teamster subordinate 
bodies and all other Conventions in accordance with the 


_ provisions of Article Il, Section 4(g) and Article Ill, Section 5, of 
* the International Constitution. 


TO BE ELIGIBLE TO RUN FOR OFFICE, members 
must be in continuous good standing (dues had to be paid by 
the last business day of the month.) for a period of twenty-four 
(24) consecutive months, prior to nominations, and must have 
attended fifty percent (50%) of the regular or divisional meet- 
ings of this Local Union in the twenty-four (24) months prior to 
nominations. 

TO BE ELIGIBLE TO NOMINATE, a member must 
have: Dues paid for the month of October, 1977. 

TO BE ELIGIBLE TO VOTE, a member must have: ues 
paid for the month of November, 1977. 

Fraternally yours, 

Al Costa 

Secretary-Treasurer 





ing Street, San Francisco, as a special order of business. 


Nominations will be accepted orally from the floor. 

Officers to be nominated are: President, Vice President, 
Secretary-Treasurer, Recording Secretary and Three Trus- 
tees. 

The election of officers nominated will be held on Tuesday, 
December 27, 1977 at the Union Hall, 43 Lansing Street, San 
Francisco. Polls will be open from 7:00 a.m. to 8:00 p.m. 





DMV Files 


only for those seeking their own 
records. Information about 
others’ driver’s licenses must 
be requested by letter to Sac- 
ramento headquarters, not 
over the counter, and must 
state a legitimate need. The re- 
quester must provide either 
driver’s license number and 
name, or name and birthdate, 
to obtain this information. A fee 
is charged, but the subject of 
the inquiry is not notified. 

_ Certain drug offense infor- 
mation and medical and physi- 
cal information remain confi- 


| dential and will not be revealed. 





fy 


NSA | 

WRIGHT, ALFRED W., Local 750, Oct. 
i. 

SILVA, JOSEPH A., Local 750, Oct. 6. 

BILLECI, LEONE, Local 750, Oct. 16. 

JONES, WILL, Local 750, Oct. 19. 


PACHECO, ROSA, Local 750, Oct. 11. 
DUNN, CLYDE, Local 750, Oct. 23. 


FAWVER, FRED, Local 256, San Fran- 
cisco, Jan. 10. 

BARONE, ANGELO, Local 256, Aug. 8. 

SIMI, RAYMOND, Local 265, July 4. 


DIETSCHE, OTTO, Local 896, Hayward, 
Sept. 18. 

AHERN, WILLIAM (SLIM), former 
Secretary-Treasurer, Sept. 18. 

CUSICK, NEIL, SR., Local 896, Oct. 1. 

MASSOLA, RICH, Local 896, Oct. 1. 

BARNETT, MONROE, Local 85, San 
Francisco, Sept. 6. 

BRAY, LEONARD, Local 85, Sept. 11. 

FERRIERA, FRANK, Local 85, Sept. 18. 

LANGRIDGE, JOHN J., Local 85, Sept. 
1. 

LYNCH, JOHN J., Local 85, Aug. 29. 

O’CALLAGHAN, THOMAS, Local 85, 
Aug. 27. 

OKSVOID, ALFRED, Local 85, Sept. 11. 

PESCI, EGIDIO, Local 85, Sept. 11. 

VAN ZANDT, MOCP RON: hace 85, 
Aug. 7. 

WHIDDEN, HERBERT. Local 85, Sept. 
24. 

BUSBY, ARTHUR, Local 85, Sept. 18. 

GHENO, JOHN, Local 85, Sept. 26. 

HEMMETER, TIMOTHY, Local 85, Oct. 
6. 


OTTNAT, JOHN, Local 85, Sept. 30. 

O’NEIL, FRANK, Local 85, Sept. 30. 

PRATT, EMERY, Local 85, Oct. 1. 

RODLIN, ARNOLD, Local 85, Sept. 30. 

HILL, VICTOR, Local 853, Oakland, 
Sept. 20. 


BuyUnion | Legislative | 


(From Page 8) 


1980's. 





Senator Alfred Alquist (D) San Jose provides Point 
Conception as the terminal location for the much 
needed clean fuel to keep Californians on the job in the 


HEALTH 


Pesticide poisoning reporting requirements are 
tightened under AB 1307 by Assemblyman Art Torres 
(D) Los Angeles. This Teamster-supported bill re- 
quires that physicians report such cases to the local 
health officer within 24 hours, and that the health 


officer notify the county agricultural commissioner 
immediately instead of within 7 days, as provided by 


current law. 








(More next month) 
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 — From Our Man in Sacramento 


California Teamsters Legislative Report 


This year’s legislative session has ended with the 
Governor’s signature on the following bills, which will 
become law on January 1, 1978. 

SOCIAL INSURANCE _. 
Workers’ Compensation 


Employees may be treated by their own personal 3 


_ physician from the date of an on-the-job injury if their 
employer has been notified in writing before the in- 
jury, that they have such a physician. SB 520 by 
Senator John Foran (D) San Francisco also provides 
that a ‘‘personal physician’’ must be licensed, must be 
the employee’s ‘“‘regular’’ physician, must have pre- 
viously directed the employee’s treatment, and must 
have retained the employee’s medical records, in- 
¢luding his or her medical history. The bill was sup- 
ported by the Teamsters. 

AB 739 by Assemblyman Bill Lockyer (D) San 
Leandro was sponsored by the Teamsters, and re- 
quires that new employees be notified by their em- 
ployer that workers’ compensation benefits are avail- 
able in the event of an on-the-job injury. 

Minimum workers’ compensation benefits will 
‘increase from $35 to $49 for those injured on fhe job 
and unable to work. The new benefits are provided for 
in AB 1044 by Assemblyman Art Torres (D) Los 
Angeles. The benefits will be paid to qualifying work- 
ers injured after January 1, 1978. 

SB 311 by Senator Paul Carpenter (D) Cypress, 


includes licensed psychologists meeting specified | 
standards as “physicians” for purposes of workers’. 


compensation law. The bill also provides that when 
treatment or evaluation for an injury is provided by a 
psychologist, the employer or insurer may request 
and receive medical collaboration. 

AB 1120 by Assemblyman Richard Alatorre (D) 
Los Angeles repeals that portion of workers’ compen- 
sation law that denied dependency presumptions to 
families of deceased employees who were nonresident 
aliens at the time an industrial accident occurred. 
Disability Insurance 

$38 Million in new Disability Insurance benefits 
will be realized in 1978 as the result of Governor 
Brown’s signing AB 1379 by Assemblyman Vic Fazio 
(D) Sacramento. One hundred and ninety thousand 
claimants will receive a better benefit under the 
terms of the bill which raises maximum weekly be- 
nefits from $119 to $146:and minimum benefits from 
$25 to $30. Even though the new maximum is the 
largest increase ever, it does not keep pace with infla- 
tion. There will be no increase in worker contributions 
to the fund, but hospital benefits of $12 per day will be 
eliminated on January 1, 1979. The new weekly be- 
nefits will be paid for claims filed on or after January 
1, 1978. 

Employees who receive tips and gratuities for 
their work will be eligible for increased disability be- 
nefits under the terms of AB 1628 by Assemblyman 
Leroy Greene (D) Sacramento. The bill provides that 
tips and gratuities amounting to $20 or more during a 
calendar month shall be counted as wages, allowing 
the employee to pay the premium and increase his 
reported wages for benefit purposes. 
Unemployment Insurance 

SB 876 by Senator Nate Holden (D) Culver City 
increases the allowable amount of exempt wages an 
individual receiving unemployment insurance be- 
nefits may earn, from $18 to $21 in one week. Any 
amount earned in excess of the $21 limit is deducted 
from the claimant’s weekly benefit. 

HEALTH AND WELFARE POLICIES | 

AB 342 by Assemblyman John Knox (D) Point 
Richmond provides that husbands and wives who are 
both employees and covered by an employer- 
provided group health care plan may each file claims 
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By Gerald O’Hara, Legislative Representative 


for the maximum combined coverage (not to exceed 
100% of the charges) for themselves or their enrolled 
dependents. The bill was introduced to correct a 
Teamsters member’s problem. 


Accident policies issued through. newspapers or 
other periodicals must meet the prescribed'standards 
for other disability policies issued in this state, or be 
disapproved by the Insurance Commissioner. Prior to 


.passage of AB 744 by Assemblyman Ronald Cordova 


(D) Lake Forest, such policies were exempt from 
those standards. 
TRANSPORTATION 

AB 402 by Assemblyman Walter Ingalls (D) 
Riverside establishes legislative review of state 
highway construction funds, by requiring the De- 
partment of Transportation to submit to the Governor 
its proposed budget with respect to that portion of the 
funds coming from the State Highway Account. Those 
funds would not be available for expenditure until 
appropriated by the Legislature. In the past, money 
was continuously appropriated for allocation by the 
California Highway Commission and expended by the 


Department of Transportation. Other major features 


of the bill propose to: adopt a California Transporta- 
tion Plan and eliminate county minimums by 1979; 
consolidate various transportation boards and agen- 
cies, including the California Highway. Commission 
and the Toll Bridge Authority, into a California 
Transportation Commission which would assume the - 
powers and duties of those other agencies; and rede- 
signate state highway districts as transportation 
commissions for the purpose of continuing to apply 
highway district fund allocation percentages. 
CONSUMER AFFAIRS 
Public Utility Services 

Lack of clear provisions for the es eaeanion of 
public utility services prompted SB 181 by Senator 
Alfred E. Alquist (D) San Jose. This bill, supported by 
the Teamsters, establishes the following protections 
for utility consumers. 

(1) requires 7 days notice prior to termination of 
electrical, gas, heat or water services for nonpay- 
ment; 

(2) prohibits termination of services to a dwel- 
ling for nonpayment pending any investigation in- 
itiated by the customer; 

(3) provides complain review by the corporation 
with appeal to the Public Utilities Commission; 

(4) prohibits termination of services for non- 
payment on Saturdays, Sundays, legal holidays, or 
any time the corporation’s business office is not open. 
Consumer-pricing—Automation 

Teamster-supported SB 32 by Senator David 
Roberti (D). Hollywood and AB 18 by Assemblyman 
Herschel Rosenthal (D) Los Angeles extend until 
January 1, 1980, the requirement that any retail groc- 
ery store or department using automatic check-out 
systems have a clearly readable price on each item. 
AB 18 exempts those commodities not generally 
item-priced on January 1, 1977 from the require- 
ments. The Department of Food and Agriculture is to 
make the determination of what commodities were 
item-priced on that date. 

Renter Protections 

Under the provisions ot AB 94 by Assemblyman 
Herschel Rosenthal (D) Los Angeles, landlords may 
not: collect a ‘‘non-refundable’”’ deposit from residen- 
tial tenants; collect in excess of 2 months’ rent as a 
security deposit on an unfurnished dwelling, or 3 
months on one that is furnished. In addition, landlords 
must furnish tenants with an itemized written aceount 
of the reason, amount and disposition of any security 
collected. This accounting and the return of any un- 
claimed portion must be made within two weeks after 
the tenant vacates the premises. 

LABOR RELATIONS 
State employer-employee relations moved closer 


to true collective bargaining with the Governor’s ap- 


proval of SB 839 by Senator Ralph Dills (D) Gardena. 
The bill provides for exclusive representation by a 
recognized employee organization on the scope of 
wages, hours and working conditions. Representa- 
tives of the Governor would be required to meet and 
confer and any agreement would be presented to the 
legislature for determination. The present Educa- 
tional Employment Relations Board will be renamed 
the Public Employees Relations Board and will estab- 
lish recognition procedures and hear unfair labor 
practices. | 

Workers will have more access to their personnel 
files under the terms of SB 580 by Senator David . 
Roberti (D) Hollywood. This Teamster-sponsored bill 
should correct the problem of a personnel file not 
being available at the place where a worker reports to 
work. The new law will require the employer to make 
it available within a reasonable time. 

The construction job picture will be improved 
with the shortening of California’s lengthy permit 
process. AB 884 by Speaker: of the Assembly Leo 
McCarthy (D) San Francisco speeds up the 
environmental/development permit process which | 
forced Dow Chemical to abandon its California instal- 
lation. ) 

Mandatory retirement at age 65 may not be 
forced on private sector employees whos indicate in 
writing a desire, and can demonstrate their ability, to 
continue working at their jobs. AB 586 by Assembly- 
man Richard Alatorre (D) Los Angeles further pro- 
vides that no changes will be required in any bona fide 
pension programs or collective-bargaining agree- 
ments during the life of the contract, or for two years 
after the effective date of this bill, whichever occurs 
first. 

A Teamster-supported $375,000, 000 Clean Water 
and Water Conservation Bond Measure, AB 399 by 
Speaker of the Assembly Leo McCarthy (D) San 
Francisco, would create thousands of jobs in the hard 
hit construction industry, provide environmental pro- 
tection and help local government hold taxes in line 


where sewage and water treatment facilities are 


needed. With approval of the bill, the issue will be sub- 
mitted to California voters at the 1978 primary elec- 


tion. 
Discrimination complaints in employment and 


housing can now be investigated, prosecuted and set- 


- tled by the Division of Fair Employment Practices. 


Those functions, powers and duties were transferred 
from the Fair Employment Practices Commission to 
the Division under AB 738 by Assemblyman Bill Loc- 
kyer (D) San Leandro. The Commission will hear 
complaints, and have review and advisory functions. 
Records Privacy 

Vehicle registration records are now under tight 
control with the approval of AB 465 by Assemblywo- 
man Marilyn Ryan (R) Rancho Palos Verdes. The 
recently enacted law has already gone into effect 
through Department of Motor Vehicles regulations 
which will require the registered owner to be notified 
who has checked his registration records and what 
information has been obtained. 
Individual Privacy 

SB 170 by Senator David Roberti (D) Hollywood 
notes that technology has magnified a potential threat 
to individual privacy, and establishes strict controls 
on governmental agencies maintenance and dissemi- 
nation of personal information about individuals. This 
Teamster-supported bill also provides a mechanism 
for review of such files by the individual, allows him 
or her to correct misinformation and file civil actions 
for agency failure to comply with the provisions of this 
law. 
L.N.G. 

Liquefied natural gas has found a site. SB 1081 by 


(To Page 7) 





